
Weekly (Final Journal)

Starting this Class I was very excited to see what I would learn. There is a lot that goes into Intercultural communication, and over this class I have learned a lot about how cultures go about everyday life, traditions, and how different communication is with others. That leads us to understanding what diversity means and what really is “culture”.  

Introduction to Intercultural Communication (Chapter 1) simply helps us all understand. I learned that this is when traditions and beliefs are passed down. I connected with this a lot when we all did our Introduction Discussion, I saw that a lot of people in this class were all so different but also had a lot in common as well. So that was awesome to see and made me feel happy about how we can all be so different but have some of the same beliefs, traditions, and can all be equal, and that is what makes me so excited to see where this can all lead in the future. 

Individualism in Conflict, diversity in the workplace. I found an article from the MCC library database that talks a lot about this when it comes to diversity and inclusion efforts in the workplace. As it says “No matter where your organization is in the process of building a diverse and inclusive workplace,”(Author: Santiago Jaramillo)  continuing to make progress on and communicating these efforts with employees is crucial”, and I think we should all understand that. 

Studying Nonverbal Communication in this class was very interesting too. It taught me how we all can express ourselves by just the way we talk, dress, and how we simply show expressions. The video that was in our module helped me understand more about how we can communicate and go about things in the right way and talks about intersectional theory, the study of how overlapping or intersecting social identities—and particularly minority identities and how they relate to systems and structures of discrimination. (Kimberlé Crenshaw, a 2017 NAIS People of Color Conference) 
	
Also, Intercultural conflict “is the implicit or explicit emotional struggle or frustration between persons of different cultures over perceived incompatible values, norms, face orientations, goals, scarce resources, processes, and/or outcomes in a communication situation.” So, what can you do about this? I learned that our unconscious biases are getting in the way and we may not even know it. Arwa Mahdawi, also says “that a way this can be fixed is simply by just saying something, and also finding a way that diversity has a positive effect.”

Lasty, culture shock. Culture Shock is everywhere, weather you feel like it is or isn't. We have the ability to be open and go to different stores to shop at, embrace the ways we look and dress. This brought me to the article about the Mexican fisherman, and for me this has a lot of connections to my family and how we are because we are too Hispanic too.
Overall, I loved this class and am so thankful to have learned what I have. It's awesome to see that we had such amazing professors willing to educate us on these topics, because for me I feel that it should be something that everyone learns about!  For me I am so happy that I got the chance to hear from all of you and meet new people. I wish everyone the best of luck! 

Question:
Are you proud of where you come from? Do you like the way your culture handles and goes about things? 

